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Staff at the Domestic Helpers and Migrant
Workers Programme (DMW) continue to dedicate
themselves to helping the domestic helpers of all
nationalities and races, without any charge. Their
problems range from termination without payment
of outstanding wages and benefits, insufficient
food and poor living conditions to even more
disturbing stories of physical and sexual abuse.
Qur large caseload volume indicates the urgent
need for DMW's services. Last year the DMW
dealt with 7,000 phone and face-to-face enquiries,
over half of which required follow up help.

DMW staff will advise the helpers of their rights
and liabilities in Hong Kong. We are going to hold
several workshops by volunteer psychologists
Through these training workshops, we can
empower even more helpers to independently
stand up for their rights, make employers aware
that they risk serious penalties for exploitation
and so reduce future violations and abuses.




